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Mawson Lakes continues to be the 'school of choice' for many in the local community and there are many cross-curricular
programs that promote student voice/ agency and dynamic learning. MLS is a very multicultural school with approx. 45% of
students coming from EALD backgrounds. The school's close proximity to Uni SA affords opportunities for our students to be
engaged in local initiatives . Another unique element is our close connection with the Salisbury Council and Defence force, with
around 20 students attending supported by a Defence Force Transition Aide. Due to ongoing enrollment challenges, the
Department's capacity management plan ensured 'in zone' enrollments were given priority.
2018 was an year of amazing highlights for our students, staff and school community. 'Powerful Learning' was at the fore with
students engaged with many events. Some of our highlights included:
-$1M STEM works building opening- Education Minister John Gardner MP came out to our school to meet and talk to students,
staff, parents and Governing Council members from our school community and officially open our new STEM facilities. Students
put on displays and exhibits of robotics, static displays/ models and conducted live experiments. The minister commented on
the students' in depth knowledge and confidence when talking to him.
- Inaugural Community Carols Event- Students performed fun Christmas items in front of a huge audience and our amazing
student emcees confidently compered the whole event up on stage with guest artists. A crowd of over 3000 attended the
community event, making it a huge success.
-Japanese Cultural Day- Students participated in a number of workshops from Japanese cooking, to calligraphy, to story telling
to origami. It was great to see classes working in buddies and having an amazing time learning more about Japanese Culture.
- New building works commence on Western side of school- Years of careful budgeting have allowed us to invest funds into
upgrading the western admin block including construction of a purpose built sick room, additional office for leadership and
creation of new meeting/ planning space for our staff, students and parents.
- Great leaps forward in STEM, Science and Space!- Our school successfully took part in a number of competitions/
programmes including: Oliphant Science Awards, PMA Maths awards, Schools in Space (ongoing as we are one of the
finalists)

The Mawson Lakes School Governing Council is the collaboration of parents, the Principal and staff representatives who
volunteer their time to set broad directions that assist the school in achieving its vision, oversee the School’s business units and
undertake highly valued fundraising endeavours. The Governing Council also provides an essential and valued conduit
between parents and the school management team. During this year the Governing Council has continued to build on the
earlier successes of past works with significant achievements including:
• The completion and opening of the STEM facility by Education Minister John Gardner. This fantastic facility provides an
engaging learning environment imparting essential skills in science, technology and maths.
• The formulation and endorsement of the school’s SLIP (Site learning improvement plan).
• Policy reviews on the operational elements of the schools.
• Securing a commitment from the City of Salisbury to undertake preliminary investigations comprising design, hydrology
studies and costings for a suitable footbridge structure across Dry Creek, between the East and West campuses of School in
time for the consideration in Council’s 2019/20 Budget and Annual Plan.
• New parent welcoming evening in October - attended by more than 100 new students and parents.
• A call out to the school community (teachers and students) who identified 14 discrete programs and projects which the
Governing Council was able to fund. From equipment to establish a green room/recording studio for students to equipment for
outdoor play in the nature play area.
• The school made a significant financial contribution to support the staging of the Mawson Lakes Community Carols event in
December.
Whilst all Governing Council members make a valuable contribution, a special mention must go to Brie Dams and members of
the tireless fundraising committee, whose actions have facilitated the funding of many improvements throughout the school, the
extensive purchase of equipment and teaching aids and support for community events. Working collaboratively, the School
management team, the Governing Council and its committees continue to realise many new initiatives which support the
delivery of high-quality education in an environment that enhances our children’s learning and well-being.
Andre Stuyt
Chairperson
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2018's SLIP reflected a year of consolidation and also expanding into new initiatives/ programmes in Numeracy and Literacy.
Some of the new work undertaken in our 2018 SLIP included:
* Engaging the services of 'Learning Journeys' and Lisa Jane O'connor to work around Numeracy initiatives with all of our staff.
The focus of the year was to work collaboratively in teams and look deeply into the Australian Curriculum in Mathematics, to
ensure we were covering all of the aspects in Mathematics in the AC, and teaching the student's 'curriculum entitlement'. This
work included releasing 'like' year level teams twice a term for half a day, to look at breaking down the 'Number aspect' of
Mathematics in the AC. Then the work for teams was around identifying perceived 'gaps' in aspects of the Number strand, that
needed further consolidation and coverage in the classroom and then programming/ planning together and teaching those
aspects (eg- 'Patterning, Number facts, fractions and decimals.) Another key aspect of the learning was to ensure we are using
the correct Mathematical vocabulary and students were 'thinking like a mathematician' when talking and discussing Maths in
their classes.
* A continued focus on interrogating PAT Maths/ Reading data in learning teams, to 'drill down' and establish which students
were making sufficient growth, which ones were not and which ones (in many cases) had exceeded their growth target (one
year's growth for all students). From there it was about identifying 'next steps' in their learning and modifying/ differentiating
their learning program accordingly.
* A focus on students 'knowing their own data' by way of staff sharing and discussing learning data with their students. We are
only at the 'beginning stages' of this journey and this will be a continued focus in 2019, as it is one of our External Review
directions from 2017.
* Throughout our SLIP initiatives was a school wide focus on 'Student Agency' or ensuring our students have authentic
opportunities to have a say in what they learn, how they learn and when they learn it. This culminated in all staff engaging in a
number of different student agency initiatives /projects lead by the students.
Target Analysis 2018
Yr. 5 NAPLAN:
Students not meeting SEA in year 3 2016, achieve SEA in year 5 2018:
Numeracy: 9 students- 4 did not meet SEA in yr 5 Numeracy, Reading: 8 students- 4 did not achieve SEA
Students achieving SEA in year 3 2016, maintained in year 5 2018:
Numeracy: 60 students-46 Maintained SEA , Reading: 35 students - 35 maintained SEA
18 students achieving HB (higher bands) in year 3 2016, retained in year 5 2018:
Numeracy: 18 students- 13 retained , Reading: 41 students- 34 retained
Yr. 7 NAPLAN
Students not meeting SEA in year 5 2016, achieve SEA in year 7 2018:
Numeracy: 14 students- 5 did not meet the SEA in year 7. Reading 13 students- 7 students did not meet the SEA
33 students achieving SEA in year 5 2016, maintained in year 7 2018:
Numeracy: 33 students- 33 maintained, Reading 25 students- 22 maintained
Students achieving HB in year 5 2016, retained in year 7 2018:
Numeracy: 9 students- 4 retained, Reading 16 students- 12 retained
PAT Maths/ Reading
Students not achieving SEA in 2017 will do so by the end of 2018
Literacy: Yr4 - 11- 8 didn’t make SEA ,Yr 5 - 16 – 12 didn’t achieve SEA,Yr6 - 7- all 7 achieved SEA, Yr7 - 13 – 7 didn’t
achieve SEA
Numeracy: Yr4 – 19- 10 didn’t achieve SEA, Yr5 – 19- 4 didn’t achieve SEA , Yr6 - 8- all achieved SEA , Yr7 – 16- 8 didn’t
achieve SEA

3

4

5

In 2018 our school's NAPLAN results were good with slight increases in the SEA (Department's standard of Educational
Achievement) in some cases and slight declines in some other cases.
In year 3 in Reading, 88% of the students achieved the SEA; this figure was the same for the two previous years. In Yr. 5, 82%
of students achieving the SEA from 69% in 2016, to 85% last year and 89% this year. This is a pleasing result and
acknowledges the work that has been done in reading.
In Numeracy, the SEA results were lower overall, with most graphs depicting a 'saw tooth' look. However in year 3, the results
improved from the previous year to 82% of students achieving the SEA. In year 5 there was a decrease to 75% of students
achieving the SEA and in year 7 there was a decrease and 84% of students achieving the SEA. Whilst all of these figures say
something about student achievement, each year is a different cohort of learners, so tracking these cohorts in the longer term
will give us a more meaningful 'trend' of achievement.
In the NAPLAN progress table, the data is tracking the same cohort of students from years 3-5 in NAPLAN and years 5-7 in
NAPLAN.
In Reading in years 3-5, 20% of our students made the highest band of growth, (compared to 25% statewide). 55% were in the
middle progress group (50% state) and 24% were in the lower progress group (25% state) . These figures were almost identical
to the state average all of the way through and we will need to continue to work hard to get more students into the upper
progress group and fewer in the middle and lower progress group. However in years 3-5 in reading, We had far bigger figures
in the upper and middle progress groups. 40% of our students were in the upper progress group, 47% were in the middle
progress group and only 13% were in the lower progress group which is a really good achievement.
In Numeracy, overall, we had few students in upper progress groups; years 3-5 we had 26% of students, 54% in middle
progress and 20% in lower progress. These figures are very similar to the state average in all progress groups. In years 5-7 the
progress groups were slightly larger in size with 29% in upper progress, 45% in middle progress and 25% in lower progress.
However this is still fairly similar to the state averages.
In NAPLAN reading in the upper two bands (top two bands), we had a very good result with 56% of our year 3's students in the
top two bands of NAPLAN. This brings our average very close to half of our students (47%) achieving this on average, for the
past 3 years. In year 5, the result was a little lower with 34% of students in the top two bands, with the average being 33% over
the past 3 years. In year 7, 27% were in the top two bands. In Numeracy the results followed a similar pattern being lower than
reading. 37% of our year 3's were in the top two bands (32% 3 yr average), 22% of year 5's were in the top two bands (22% 3
yr. av) and 19% of year 7's (24% average)
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The school continued to work hard around monitoring student attendance and had a slight increase of 0.9% in 2018 to an
overall attendance rate of 92.5%. Once again the school's electronic roll book system and SMS attendance alert to parents,
helped us to track and monitor attendance closely and ensure absences were explained and not left 'unexplained'. In a small
number of cases, the school made contact with families of students with 'patchy' attendance and in a very small number, it used
the Department's referral system to enact the help of the attendance officer.

The 2018 internal school data from EDSAS confirmed that Mawson Lakes is a very safe school to attend. However, like all
schools, we need to continue to be vigilant and proactive in monitoring bullying and promoting safe play in our school. In 2018,
our Governing Council and leadership revised and reviewed important school policies such as our Anti-bullying policy, our
Grievance Procedures and Behaviour management policy. These policies were then updated and published on our school's
website. This year our students participated in a number of pro-active programmes including: Cyber bullying prevention,
participation in the National Day against violence and Bullying and some students took part in programs from the Carly Ryan
and Sammy D foundations.

In 2018 parents were given the opportunity to complete an on line, anonymous opinion survey, sent home via the Skoolbag
app. 67 parents responded, slightly down on the 74 the previous year, but well up on 44 from 4 years ago. We would like more
parents to undertake the survey longer term. Parents were asked to rate their responses from 0 to 5 (5 being the highest) on
the same set of questions as previous years. Observations from some of the questions from the survey results included:
- 'My child's learning needs are being met at this school'- 3.6 (3.3- 2017, 3.1- 2016)
-'The school works with me to support my child's learning'- 3.5 (3.3 in both 2017 and 2016)
- 'Teachers at this school motivate my child to learn' -3.7 (3.5 in 2017 and 3.4 2016)
-'The teachers expect my child to do their best'- 3.9 (3.9 in 2017 and 3.6 in 2016)
-'My child likes being at this school'- 4.2 (4.0 in 2017, 3.9 2016)
-' The school looks for ways to improve'- 3.7 (3.7 in 2017, 3.5 2016)
-' I can talk to my child's teacher about my concerns'- 4.1 (4.1 in 2017, 4.0 2016)
-' My child feels safe at this school'- 4.2 (4.0 in 2017, 4.0 in 2016)
This was the first year our staff were invited to participate in the Department's new 'Perspective' survey. 62% of staff chose to
complete the anonymous on-line survey (state average was 58%) and they were invited to answer a number of questions
around teamwork, connectedness to the school, support of colleagues etc.. The responses then generated an algorithm to
create a snapshot of the perception of school culture and levels of engagement. A snapshot of results were presented to staff,
with further 'unpacking' to be done as a staff in 2019.
Approx. 350 students in years 4-7 completed an on-line survey as part of the Department's Wellbeing and Engagement data
collection. Students were asked about a variety of questions around general wellbeing and engagement including: levels of
perseverance, connectedness with adults at our school, peer belonging, school climate, academic self concept, bullying
frequency and types of bullying etc. Overall, the data was positive with increased percentages of students having an important
connections to adults at our school. We also experienced low levels of bullying in the school, but it is important to note that
whilst the percentage of bullying incidents is low, it is not zero and therefore we need to be continually vigilant and proactive in
our approach to dealing with matters around bullying.
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Matters of child protection are always taken seriously at our school and consequently we have a number of procedures in place
to ensure our much valued parent volunteers, GC members and staff and official visitors to our site have the appropriate
criminal history screening checks in place. Our Assistant Principal co-ordinated these processes in 2018, to ensure 100%
compliance.
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Students identified through our student review team are a focus through well-being
intervention. Areas of focus include building resilience, relationships with peers and
repetitive exhibited behavioural concerns.

27 identified students were withdrawn for an intervention programme, 17 for numeracy
and 10 for reading. Individual goals were set for them based on their data; they worked
in small groups, three times a week with an SSO

Two Aboriginal students are supported using APAS funding. This has focussed on
reading, with teachers providing a programme, based on data, for SSOs to implement

